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« G R E E II E N T
'TITS AGREEMENT made and entered in to  th is  
i 960 by and between FOOD FAIR STORES, INC., Tampa,
/ day o f  
F lorida :or and on beh a lf
o f  FOOD FAIR STORES, INC., h erea fter  re fe rre d  to  as the Employer and the RE­
TAIL CLERKS UNION, Local No. 1636 , chartered  by RETAIL CLERKS INTERNATIONAL 
ASSOCIATION, AFL-CIO, h erea fter  re fe rre d  to  as the Union and any renewal or 
extension  th ereo f s h a ll  be binding upon the p a rties  h ereto , th e ir  h e ir s , ex­
ecu tors , adm in istrators, successors and assign s .
ARTICLE 1. INTENT AND PURPOSE
I t  is  the in ten t and purpose o f  the p a rties  hereto that th is  Agreement s h a ll  
promote and improve the in d u s tr ia l re la tio n sh ip  between the Employer and the 
Union and so s e t  fo rth  herein  rates o f  pay, hours o f  work, and working cond i­
tion s to  be observed between the p a r t ie s .
ARTICLE 2. COVERAGE
The Employer hereby recogn izes the Union as the s o le  and e x c lu s iv e  bargaining 
agent o f  a unit con s istin g  o f  a l l  employees in clu d in g  the D a iry -D eli Department 
as c e r t i f ie d  in  the Employer1s present and fu ture r e t a i l  food  s to r e s , and in 
the present and fu ture r e t a i l  food  s to res  o f  any su bsid ia ry  under any trade 
name, operated or c o n tro lle d  in  the West Coast D iv is io n , S tate o f  F lor id a , with 
re sp ect to  rates  o f  pay, wages, hours, and a l l  other con d ition s o f  employment 
EXCEPT employees working e x c lu s iv e ly  in  the Neat Department o f  the Employers 
R e ta il S tores , Store Managers, and A ssistant Managers,
ARTICLE 3. TPTTON SECURITY PROVISION
SECTION 1.
I f ,  during the l i f e  o f  th is  Agreement or any renewal or extension  th e re o f, the 
laws o f  the S tate o f  F lorid a  are changed or amended to  make Union-Shop agree­
ments v a lid , such an agreement s h a ll  become e f fe c t iv e  immediately and become 
a part o f  th is  Agreement or any renewal or extension  th e re o f.
SECTION 2. AGENCY SHOP OLA USE
"Employees s h a ll  have the r ig h t  to  v o lu n ta r ily  jo in  or r e fr a in  from jo in in g  
the Union. Employees who choose not to  jo in  the 'Tnion , however, and who are 
covered by the terms o f  th is  co n tra ct, s h a ll  be required  to  pay as a con d ition  
o f  employment, an i n i t i a l  s e rv ice  fe e  and monthly s e rv ice  fees  to  the Union 
fo r  the purpose o f  a id ing the Union in  defraying costs  in  connection  w ith it s  
le g a l  o b lig a tion s  and r e s p o n s ib i l i t ie s  as the exclu s ive  bargain ing agent o f  
the employees in  the appropriate bargaining u n it . The a fo resa id  fees  s h a ll  
be payable on or b e fo re  the f i r s t  ( 1 s t )  day o f  each month, and such sums s h a ll  
in  no case exceed the in it ia t io n  fees  and the membership dues paid  by those who 
v o lu n ta r ily  choose to  jo in  the Union. Other than the payment o f  these s e rv ice  
fe e s ,  those employees who do not choose to  jo in  the Union s h a ll  be under no 
furth er f in a n c ia l  o b lig a tio n s  or requirements o f  any kind to  the U nion,"
I t  s h a ll  a lso  be a con d ition  o f  employment that a l l  employees covered by th is  
Agreement s h a l l ,  on the t h i r t y - f i r s t  (31st) day fo llo w in g  the beginning o f  such 
employment or the e f fe c t iv e  date o f  th is  Agreement, whichever is  la t e r ,  pay es­
tab lish ed  i n i t i a l  and monthly se rv ice  fees  as shown above.
ARTICLE Li. 'ANA GEM7T
The management o f  the business and the d ir e c t io n  o f  the employees, including 
the r ig h t  to  p lan , d ir e c t ,  and co n tro l s to re  op era tion s, h ir e , suspend or d is ­
charge fo r  ju s t  cause, tra n sfer  or r e l ie v e  employees from duty because o f  lack  
o f  work or fo r  other leg itim a te  reasons, the r ig h t  to  introduce new or improved 
methods or other f a c i l i t i e s  and the r ig h t  to  e s ta b lish  and maintain reasonable 
ru les and regu la tion s covering the operation  o f  the s t o r e s a  v io la t Oi
or,which s h a ll  be among the causes fo r  d ischarge, are vested, in  the Empl 
providea tnat tu is  r ig u t  s h a ll not oe used fo r  t».e purpose o f  d iscrim in ation  
against any employee.
ARTICLE 5. f?T?7^f*nTA ^tqtv
The B aplo/or agrees i t  w i l l  not d iscrim inate  against any employee because o.f 
onion membership, or '•eca.se o f  any union a c t iv i t y .
ARTICLE a. a UR ARBITRATION PROCEDURE
•S^ V^ TfVT ■?
Tie Employer and the TThion s h a ll  make a s in ce re  e f f o r t  to  s e t t le  promptly any 
d iffe r e n c e s , d isputes or com plaint a r is in g  over the in te rp re ta t io n  or ap p lica ­
t io n  o f  the contents o f  th is  Agreement through the fo llo w in g  s te p s :
Step One: by con ference jetweon the aggrieved employes, the
Steward, and/or TTnion 'u sin ess Agent, and the Store 
Manager w ith in  seven (? )  days a fte r  the occurrence 
o f  the grievan ce . Wage claims w i l l  not be r e s t r ic te d  
to  the above time l im it .  I f  the grievance is  not
s e tt le d  w ith in  three (3 ) days, i t  s h a ll  
in  Step Tiro,
processed
Step Two: y  conference between the Steward and/or business 
Agent w ith the Store Manager and D is t r ic t  S upervisor, 
I f  the grievance is  not s e tt le d  w ith in  three (3) 
days, i t  s h a ll  be processed  in  Step Three,
Step Three: The Union s h a ll  immediately submit in  w ritin g  a l l  
p ertin en t fa c ts  perta in in g  to  the grievance to  trie 
Personnel Manager, and w ith in  three (3) days the 
conference s h a ll  be held  between the representa­
tiv e s  o f  the Union and the Personnel Manager and/or 
a rep resen tative  o f  the Employer, I f  the grievance 
is  not s e t t le d  w ith in  f iv e  ( / )  days, i t  s h a ll  be re ­
fe rre d  to  A rb itra tio n ,
SECTION 2.
(a) The Union and the Employer each s h a ll  appoint a rep resen tative  to 
meet in  an e f f o r t  to  s e t t le  the grievance. I f  the rep resen ta tive  o f  the 
Union and the rep resen tative  o f  the Employer f a i l  to  s e t t l e  s a t is fa c t o r i ly  
the complaint w ith in  fo r ty -e ig h t  (lj.3) hours, those two persons s h a ll  request 
the Federal M ediation and C o n cilia tio n  S erv ice  to  provide a panel o f  persons 
from which an A rb itra tor  s h a ll  be se le c te d  by a lte rn a tiv e  s tr ik in g  by the two 
(2) rep resen ta tives . This A rb itra tor  so se le c te d  s h a ll  co n s titu te  the “ oard o f  
A rb itra tio n , and h is d e c is io n  s h a ll  be binding on both  p a r t ie s . The expense 
incurred in  the A rb itra tion  proceedings such as hearing room, stenographer, 
tra n scr ip t  fo r  each party and the A r b itra to r 's  fees  s h a ll  be d iv ided  equally  
between the Union and the Employer.
(b) The A rb itra tor  or "oard o f  A rb itra tion  s h a ll  not have the au th ority  
to  e f f e c t  a change in , m odify, or amend any o f  the p rov is ion s  o f  th is  Agreement, 
or to  make a d e c is io n  that is  contrary  to  law.
SECTION 3.
No grievance s h a ll  be considered unless the procedure ou tlin ed  above is  f o l ­
lowed, Under a l l  circum stances, an Employee or the Union must g ive  the Em­
p loyer n o t ice  in  w ritin g  o f  in ten tion  to  con test a d ischarge or d is c ip lin a r y  
a ction  w ithin  f iv e  (£ ) days from the date on which the Union has rece ived  
w ritten  n o tice  o f  the d ischarge or d is c ip lin a r y  a c t io n . I f  such n o t ice  is  not 
so given , the aggrieved party and the Union s h a ll  be deemed to  have waived it s  
r igh ts  or th e ir  r igh ts  to  .A rbitration ,
SECTIOTT !u
Upon requ est, the S tore Manager w i l l  grant to  any a ccred ited  Union Representa­
t iv e  the r ig h t  to  communicate w ith  the employees o f  the s to r e .
(2)
The Employer s h a ll  have the r ig h t  to  c a l l  a con ference w ith  the Steward or 
Representative o f  the TTnicn  fo r  the purpose o f  d iscu ssin g  grievan ces, c r i t i ­
cisms or o t ’aer problem s.
SECTT^T q
ARTICLE 7, 
SEUTIOU 1 ,
DIS qTT A Rf E-UR 'CTIO'r-R-,C' T*T 70U
The power o f  d ischarge and d is c ip l in e  fo r  ju s t  cause, to  promote and demote, 
l ie s  w ith the Employer, but s h a ll  be su b je c t  to  the grievance procedure. I f  
such grievance is  decided in  fa vor  o f  the employee, he s h a ll  be e n t it le d  to 
reinstatem ent and i f  the A rb itra tor  decided that the emulo~ee is  e n t it le d  to
hr*!*- •Pior l o s t  tim e, such pay w i l l  not exceed the s tra ig h t  t in e  pay fo:•Cnr. :.e oasic
worlweel:. I t  is  agreed that th is  power s h a ll  be exercised  w ith J u stice  with 
regard to the r igh ts  o f  the employees and that th is  power w i l l  net be used tc 
d iscrim inate against any employee,
SEnTICTT 2,
The Baployer w i l l  g ive  the Union n o tice  o f  a l l  discharges and la y o ffs  w ithin  
one ( l )  week a fte r  the em ployee's discharge cr  la y o f f ,  N otices s h a ll  be mailed 
to the Union headquarters.
ARTICLE 6, 
SECTION 1,
STEWARDS
I t  is  understood that the Stewards o f  the Union, at a l l  times s h a ll  be regular 
fu ll -t im e  employees, and the Union s h a ll  fu rn ish  the Employer w ith  a complete 
l i s t  o f  Stewards, which s h a ll  be supplemented from time to  time as may he nec­
essary,
SEDTIO'T 2,
I t  is  understood th at the TTnion w i l l  use i t s  b est e f fo r t s  to  secure as Stewards 
a high c a lib r e  o f  employee, who s h a ll  be required  to  conform to  the standards 
and q u a lif ic a t io n s  required by the TTnion .
SEUTIOU 3,
The Stewards or other in d iv id u a l employees covered hereby s h a ll  not be con­
sidered  agents o f  the TTuion fo r  the purpose o f  c a l l in g  s tr ik e s  or causing 
shutdowns or in  any other way in te r fe r in g  w ith tlie normal operations o f  the 
s to re ,
SEUTIOU k .
On la y o ffs  and tra n s fe rs , Stewards s h a ll en joy su p e r -s e n io r ity . The Steward 
in  each s to re  s h a ll be the la s t  employee to be tran sferred  or la id  o f f ,  except 
that by agreement between the ” nion and the Employer, a Steward may be trans­
fe rre d , The Union agrees that i t  w i l l  not appoint Stewards to  avoid  pending 
tra n s fe rs .
ARTICLE 2. 
SEOTTCU 1,
ABSENTEEISM, TARDINESS ATTD COTiPAUY RULES
The Union agrees to  uphold the ru les  and regu la tion s o f  the Baployer in  regard 
to  punctual and steady attendance, proper and s u f f i c ie n t  n o t i f i c a t io n  in  case 
o f  necessary absence, and conduct on the Job,
C« -nv’»rTrTQ*T
The Union agrees to  cooperate w ith  the Baployer in  m aintaining and improving 
sa fe  working con d ition s and p r a c t ic e s , in  improving the c lea n lin ess  and good 
housekeeping o f  the s tores  and in  caring fo r  equipment,
(3)
SECTION 3.
The Nni«n agrees to  cooperate in  the co rre ct io n  o f  in e f f ic ie n c ie s  o f  members 
which, might otherw ise n e cess ita te  d ischarge.
SECTION U.
The Nnion and i t s  members agree to  make an earnest e f f o r t  to  recommend new 
employees to  the Employer and to  a id  in  decreasing labor turnover in  the s to r e s .
SECTION g .
Tne Union recogn ises the need fo r  conservation  and the e lim in ation  o f  waste and 
agrees to  cooperate w ith the Employer in  suggesting and p r a c t ic in g  methods in 
the in te re s t  o f  conservation  and waste e lim in ation ,
ARTICLE 10. EFFECT OF INVALIDITY
SECTION 1.
Tne p arties  hereto agree th at should any A r t ic le ,  part or paragraph o f  th is  
Agreement be declared  by a Federal or S tate  Court o f  competent and f in a l  ju r is ­
d ic t io n  in  the premises to  be unlaw ful, in v a lid , in e f fe c t iv e  or unenforceable, 
sa id  A r t ic le ,  part or paragraph s h a ll  not e f f e c t  the v a l id i t y  and e n fo r ce a b ility  
o f  any other A r t ic le ,  part or paragraph h e reo f, and the remainder o f  th is  Agree­
ment s h a ll  continue in  f u l l  fo r c e  and e f f e c t .
SECTION 2
The p a rties  a lso  agree to  ren egotia te  any A r t ic le ,  p a rt or paragraph o f  the 
Agreement that has been declared  unlawful, in v a lid , in e f fe c t iv e  or unenforce­
ab le  as s p e c if ie d  above.
ARTICLE 11. VACATIONS
SECTION 1.
A vacation  o f  one ( l )  week, with pay, s h a ll  be granted to a l l  regular f u l l ­
time employees with a t le a s t  one ( i )  yea r, but lo s s  than two (? )  years o f  
continuous s e rv ice  on the job  with Employer.
SECTION 2.
A vacation  o f  two (2) weeks, w ith  pay, s h a ll  be granted to  a l l  regular f u l l ­
time employees w ith  two ( 2) years or more o f  continuous s e rv ice  on the job  
w ith  Employer.
SECTION 3,
A vaca tion  o f  three (3 ) weeks, with pay, s h a ll  be granted to  a l l  regular f u l l ­
time employees w ith  ten (10) years or more o f  continuous s e rv ice  on the job 
w ith  Employer.
Employees s h a ll  take two (2) weeks o f  the three (3 ) weeks va ca tion  during con­
secu tiv e  weeks. The th ird  (3rd) week need not be con secu tiv e , but s h a ll  be 
scheduled by mutual agreement w ith the Employer.
SECTION h.
Vacation pay is  to  be based on the regular weekly hours m u ltip lied  by the 
s tra ig h t  time hourly  ra te  f o r  a l l  regular fu l l - t im e  employees.
SECTION £.
An employee s h a ll  become e l ig ib le  fo r  vacation  fo llo w in g  his anniversary date 
o f  employment and may re ce iv e  h is  vaca tion  a t any timo between Narch 1  and Nov­
ember 1 C. but not la te r  than h is  succeeding anniversary date o f  employment.
(D
In the event the se rv ice s  o f  an employee are terminated f o r  any reason , volun­
tary  or involuntary , except discharge because o f  d ish onesty , a fte r  the vacation  
has been earned but b e fo re  i t  has been rece iv e d , there s h a ll  be paid to  su.cn 
employee sa la ry  covering  the period  o f  vacation  to  which he is  e n t it le d  upon 
term ination o f  s e rv ic e s .
section ? .
Employees are e n t it le d  to  re ce iv e  th e ir  vaca tion  pay at the beginning o f  th e ir  
vacation  p e r iod .
SECTION 3.
Employees who, having q u a lif ie d  f o r  a va ca tion , become d isab led  p r io r  to  having 
rece ived  th e ir  va ca tion , may upon request to  the Company, re ce iv e  th e ir  va ca tio  1 
pay.
SECTION 9 .
SECTION 6,
Every reasonable e f f o r t  s h a ll  be made to  schedule va ca tion  dates in  l in e  with 
the employee’ s d e s ire , but su b je c t  to  the needs o f  the bu sin ess . Employees 
s h a ll  be given the opportun ity to  choose vaca tion  dates on the basis o f  th e ir  
length o f  s e rv ice .
SEPTIC" 10
Employees e n t it le d  to  vacation v rill not os allow ed to take money instead o f
vaca tion .
SEPTIC" 11.
I f  a h olid ay  f a l l s  during an employee’ s vaca tion  p eriod , sa id  employee sh a ll
re ce iv e  one ( l )  extra day o f f ,  w ith pay.
SEPTIC" 12.
An employee working fo r  a com petitor (grocery  and/or meat) during h is vacation  
period  s h a ll  be considered to  have v o lu n ta r ily  q u it  h is  employment with the 
Company.
SECTION 13.
E ffe ct iv e  th ir ty  (30) days a fte r  r a t i f i c a t io n  o f  th is  agreement, regular p a rt- 
time employees working th ir ty  (30) hours or more per week co n s is te n tly  during 
the year, s h a ll  be considered as fu ll -t im e  employees fo r  the purpose o f  vaca­
t io n s , holidays and w elfare  programs,
SECTION 1U.
In con sideration  o f  con tin u ity  o f  s e r v ic e , absence from work, fo r  a t o t a l  o f  
s ix ty  ( 60) calendar days, due to  sickness or excused absence during any one
( l )  anniversary year, s h a ll  be considered a break in  s e rv ic e  but w i l l  a f fe c t  
only the p a rticu la r  vacation  year in which the break occurred . In the case o f  
in ju ry  w hile in  the s e rv ic e  o f  the employer, an employee may absent h im self 
from work up to  one ( l )  year based on m edical p roo f which w i l l  on ly  be con stru e! 
as a break in  se rv ice  fo r  the p a r t icu la r  vacation  year or years a f fe c te d . Em­
ployees who are absent in  excess o f  s ix ty  ( 60) calendar days, and who are e l i g i ­
b le  fo r  one (1 ) or more weeks o f  va ca tion , s h a l l  f o r f e i t  one ( l )  week vacation  
in  that given anniversary year. Employees who are e l ig ib le  fo r  two (2) or more 
weeks vacation  and who are absent from work more than one-hundred-twenty ( 120 ) 
calendar days, s h a ll  f o r f e i t  tiro ( 2 ) weeks va ca tion  in  th a t given anniversary 
year. Employees who are e l ig ib le  fo r  three (3 ) weeks va ca tion  and who are 
absent from work fo r  more than one-hundred-eighty (180 ) calendar days, s h a ll 
f o r f e i t  three (3 ) weeks vacation  in  that given anniversary year.
(5 )
SECTIC’M
VACATIONS FOR PART TINE E'PIQUES -  •'egianing w ith the 1?6? va ca tion , p art t in e  
employees s h a ll  he e n t it le d  to  a vacation  on or a fte r  each anniversary date o f  
th e ir  employment prorated on the bas is  o f  the average weekly s tra ig h t  time hours 
worked during the preceding year, according to  the vaca tion  form ula s e t  fo r th  
above and s u b je c t  to  the same con d ition s as p erta in  to  f u l l  time employees.
ARTICLE 12. HOLIDAYS
SECTIO'T 1.
The fo llow in g  s h a ll  be recogn ized  as h o lid a y s : New Year’ s Day, Labor Day, 
Christmas Day, Fourth o f  July, Thanksgiving Day, or days le g a l ly  ce lebrated  in 
l ie u  th e re o f, and Personal H oliday.
(a) QUALIFYING FOR PERSONAL U0LIDA7 PAY: One ( l )  personal h olid ay  
s h a ll  be granted to  each fu ll -t im e  employee with three ( 3) 
months s e rv ic e .
(b) No more than one (1) employee s h a ll  be scheduled f o r  a personal 
h olid ay  in  a week in  a department. I f  two (2 ) employees in  the 
same department request paid  personal holiday  in  the same week, 
s e n io r ity  w i l l  p r e v a il ,
(c )  No personal h olid ay  s h a ll  be scheduled in  a h olid ay  week or 
the week p r io r  to  a h olid ay  week.
SECTION 2.
A fu ll -t im e  employee who works h is scheduled day b e fo re  and h is  scheduled day 
a fte r  one (1 ) o f  the holidays l i s t e d  above s h a ll r e ce iv e  e igh t ( 8) hours pay a t 
h is s tra ig h t time hourly ra te .
SECTION 3.
An absence due to  proven i l ln e s s  on the employee’ s scheduled workday b e fore  or 
a fte r  the holiday  s h a ll  not d isq u a lify  the employee f o r  1 is  h o lid ay  pay.
SECTION It.
An employee who works on any o f  the holidays l i s t e d  above s h a ll  be paid one and 
on e-h a lf ( lb )  times h is regu lar rate  o f  pay f o r  a l l  hours worked on the h o lid ay , 
and in a d d ition , he s h a ll  re ce iv e  the h o lid ay  pay provided fo r  in  paragraph two
( 2 ) above i f  he q u a lif ie s  f o r  such h o lid ay  pay.
SECTION 5.
The workweek during which any o f  the above s p e c if ie d  holidays f a l l  s h a ll  be 
th irty -tw o  (32) hours f o r  a l l  regu lar fu l l - t im e  employees covered by th is  Agree­
ment, except that by mutual agreement between the Employer and the Union, the 
Employer may schedule fu l l - t im e  employees to  work up to fo r t y  (I4.O) hours at 
s tra ig h t time in  f iv e  (£) days con s isten t w ith  the needs o f  the proper operatioi 
o f  the business.
SECTION 6.
The holiday  period  s h a ll  be considered as s ta rtin g  a t midnight and ending at 
midnight,
SECTION 7.
HOLIDAYS FOR PART TIME EffPLO 1 E hjS -  E ffe c t iv e  a fte r  r a t i f i c a t io n  o f  th is  agree- 
ment, i f  one t l )  o f  the above holidays f a l l s  on a day on which a part time em­
p loyee w ith  three (3 ) months or more o f  continuous s e rv ice  w ith  the employer, 
is  regu la rly  scheduled, he w i l l  be paid fou r  (I4) hours holid ay  pay at his 
s tra ig h t time hourly  ra te , provided he works his scheduled work day b e fore  and 
h is scheduled work day a fte r  sa id  h o lid a y , and provided he works a t le a s t  one 
(1 ) day in  the h olid ay  week.
(6)
LEAVE FOR PREGNANCYARTICLE 13.
SECTION I .
A female employee s h a ll  be considered to  be unable to  perform her work a fte r  
the f i f t h  (5th ) month o f  pregnancy. I f  she has a t le a s t  one ( l )  year o f  con­
tinuous employment, she w i l l  be granted a leave o f  absence upon her w ritten  
request accompanied w ith proper statem ent from attending p h ysic ian . She s h a ll  
return to  work not la te r  than the end o f  the fou rth  (uth) month a fte r  the b ir th  
and i f  she does not return to  work w ith in  the fou r ('+) months a fte r  b ir th , she 
s h a ll  be considered to  have v o lu n ta r ily  resigned as o f  the la s t  day worked,
SECTION 2,
In returning to  work she s h a ll  be returned to  the s to re  from which she l e f t  
provided her length  o f  s e rv ice  is  greater than employees in  s im ila r  job  c la s s i ­
f ic a t io n s  at work in  the s to r e ,
SECTION 3.
When returning from the le a v e , she must g ive  the Personnel O ff ic e  f i f t e e n  (15) 
days n o tice  o f  her d esire  to  return to  work,
ARTICLE 1U. ^ tT0tt LEAVE OF ABSENCE
SECTION 1,
Any employee in  the bargaining un it who is  e le c te d  or appointed to  a paid  o f f i c e  
in  the Union, s h a ll  be granted a leave o f  absence, and upon the term ination o f  
sa id  p o s it io n  in  the Union s h a ll  be re in sta ted  to  h is  former p o s it io n , plus 
such a d d ition a l b e n e fits  that may be a p p lica b le  in ad d ition  to  h is  f u l l  s e n io r ity  
righ ts  and p r iv i le g e s ,
SECTION 2,
The maximum period  o f  absence perm itted w i l l  be one ( l )  year su b je c t  to  renewal 
and extension  fo r  a d d it io n a l periods o f  on ly one ( l )  year. Renewal periods may 
be extended on ly through the jo in t  and mutual consent o f  both the Union and the 
Employer,
SECTION 3.
The Union s h a ll  n o t ify  the Employer o f  any change in  the em ployee's status with 
the Union and sa id  employee must request reinstatem ent to  h is  form er p o s it io n  
not la te r  than f i f t e e n  ( 1 5 ) days a fte r  the Employer re ce iv e s  n o t i f ic a t io n  from 
the Union,
SECTION U,
The Employer agrees to  perm it no more than fou r (U) employees leave o f  absence 
without pay, in  order to  attend a Union con ference or convention  to  which sa id  
employee may have been e le cted  or appointed, provided there is  no more than 
one ( l )  employee from any one ( l )  s to r e . The Union w i l l  n o t i fy  the Employer 
the names o f  the delegates in  advance in  order that th e ir  jobs  may be adequately 
covered during such leave o f  absence,
ARTICLE 15, LEAVE OF ABSENCE
SECTION 1,
Any employee w ith more than s ix  ("■) months o f  s e rv ice  d e s ir in g  a leave  o f  ab­
sence from the jo b  because o f  i l ln e s s  or other leg itim a te  reasons, must secure 
w ritten  perm ission from the Employer's Personnel O ff ic e ,  w ith a copy mailed to 
the Union,
SECTION
The length  o f  absence is  to  be agreed upon by the Employer and the employee.
(7)
SECTION 3.
F ailure to  return  to  work in  accordance w ith  the prearranged t in e  o f f  s h a ll 
r e s u lt  in  the complete lo s s  o f  s e n io r ity  r ig h t  to  the employee so in volved ,
SECTION k .
Any employee s h a ll  be excused fo r  up to  f iv e  (£ ) days fo r  an emergency leave o f  
absence from work in  the case o f  seriou s i l ln e s s  or in ju ry  o f  the employee, or 
sudden death in  the em ployee's immediate fam ily  provided that the employee s h a ll 
make every reasonable e f f o r t  to  n o t ify  the Employer w ith in  tw enty-four (21;) hour: 
o f  the commencement o f  sa id  le a v e . I t  w i l l  be the r e s p o n s ib i l i t y  o f  the employee 
to  fu rn ish  the Employer w ith  adequate p ro o f o f  the need f o r  the Emergency Leave 
o f  Absence on h is  return to  work,
ARTICLE 15, FOURS
SECTION 1,
The hours o f  work fo r  each employee s h a ll  be scheduled by the Employer, 
SECTION 2.
The Employer s h a ll  p ost a work schedule fo r  a l l  employees not la te r  than U:00 P.H. 
Friday fo r  the fo llo w in g  week,
SECTION 3a,
The maximum s tra ig h t  time work week s h a ll  c o n s is t  o f  f o r t y  (1;0) hours to  be 
worked in  f i v e  (£) days w ith in  the calendar week,
SECTION 3b,
The maximum s tra ig h t  time work day s h a ll  c o n s is t  o f  nine (9 ) hours. Tills pro­
v is io n  nay apply fo r  no more than two (2 ) days per week,
SECTION 3c.
Overtime is  defined  as work in  excess o f  s tra ig h t  time work day and/or work 
weeks described  above. Overtime work s h a ll  be paid  fo r  at one and on e -h a lf ( ly )  
times the employees regu lar hourly  ra te  o f  pay,
SECTION km
The f iv e  (5 ) day workweek does not have to be consecutive  days. 
SECTION g .
A ll  f u l l  time employees s h a ll be paid  time and on e -h a lf ( ! _ )  fo r  a l l  work per­
formed on the s ix th  (oth ) day in  a workweek,
SECTION 6,
Any employee ca lle d  in to  work on h is scheduled day o f f  s h a ll  be paid  at the 
ra te  o f  t in e  and on e -h a lf (Ty) except in  cases o f  epidem ics, storm s, or other 
Acts o f  God. This p rov is ion  does not apply to  part-tim e employees, however, 
a l l  other overtim e p rov is ion s  s h a ll  apply. Part-tim e employees w i l l  cooperate 
w ith the Company by working unscheduled hours. The Company w i l l  not d iscrim in ­
ate against a part-tim e employee i f  he cannot work unscheduled hours f o r  good 
reason. The Employer may schedule part-tim e employees s ix  ( 6 ) days per week.
SECTION 7,
No employee s h a ll  be required  to  accept time o f f  as compensation f o r  overtim e 
worked.
SECTION 3a,
A fu ll -t im e  employee scheduled to  work on a p a rticu la r  day s h a ll  be guaranteed 
the scheduled hours fo r  that day, provided he reports to  work as scheduled.
(8)
SECTION 8b.
Any employee, except students, rep ortin g  fo r  work as requested a t a time other 
than scheduled, s h a ll  be guaranteed fou r  (l|.) hours work or  four (U) hours pay 
in  l ie u  th e re o f,
SECTI0S-3c.
School students, working a fte r  s ch o o l, s h a ll  be guaranteed two (2) hours work 
or two ( 2) hours pay in  l ie u  th e re o f,
SECTION 9.
There s h a ll be no pyramiding o f  overtim e,
SECTION 10,
There s h a ll  be no to leran ce  tim e, Employees w i l l  be paid f o r  a l l  time worked. 
SECTION 11.
Any employee c a lle d  in  on Sundays and holidays s h a ll  be guaranteed f iv e  (p) 
hours work or pay in  l ie u  th e re o f.
SECTION 12.
No employee s h a ll  be required  to  work a s p l i t  s h i f t  schedu le.
ARTICLE 17. PREVIOUS UENEFITS
No employee s h a ll s u ffe r  a redu ction  in  wages or reduced vacation  t in e  or s p l i t  
s h i f t  by any p ro v is io n  o f  th is  Agreement or the s ign in g  th e re o f,
ARTICLE 13. CT!ECK-0FF
SECTION 1,
The Employer w i l l  deduct Union in i t ia t io n  fees  and dues on the fou rth  (uth) 
Saturday o f  each month from the pay o f  the employees who are members o f  the 
Union, and who in d iv id u a lly  and v o lu n ta r ily  c e r t i f y  in  w riting  an au th orisation  
fo r  such deductions in  the amount c e r t i f i e d  by the Local Union to  be due and 
owing. Tie Employer s h a ll  forward same to  the F in an cia l Secretary  o f  the Local 
Union immediately fo llo w in g  such deductions. The c h e c k -o ff  au th oriza tion  form 
to  be used by the Union and recogn ized  by the Company as fo llo w s :
CHECK-OFF S.UTTTCRI7ATI0N FORI!
I ,  (Employee's Name)________________hereby v o lu n ta r ily  authorize ( Company
Name) to  deduct my in i t ia t io n  fe e ,  and regular
montiily dues as duly estab lish ed  from time to time by the R e ta il Clerks In ter­
nationa.! A ssocia tion , AFL-CIO, L ocal No. Iu3u, from my pay check on the fou rth  
(nth) Saturday o f  each month, and d e liv e r  such in i t ia t io n  fe e  and dues to  the 
aforementioned Local rTnion ,
Tliis au th oriza tion  s h a ll  continue to  be in  e f f e c t  fo r  the tern  o f  th is  contrac 
oetween the Employer and the Union, or one (1) yea r, from execution  o f  check-o 
and s h a ll  au tom atica lly  continue from year to  year unless revoked in  w riting 
by the undersigned to  the Employer, and the Union not more than f i f t e e n  (l^ ) 
days nor le s s  than ten (10 ) days p r io r  to  anniversary date o f  c h e c k -o ff  author­
iz a t io n . I t  is  understood that the Employer's r e s p o n s ib i l i t y  fo r  the perform­
ance o f  th is  s e rv ic e  is  s t r i c t l y  lim ited  to  the d e liv e ry  o f  such dues and 
in i t ia t io n  fees  to  the R e ta il Clerks Union Local No. 1 j3o,
Address
" i t y
Telephone
Signed
Date ___ ________________
Store No, ____________________
Part Time ( )F i l l  Time ( )
*“'3
 C
H
ARTICLE 19.
section i .
The present TTc r lth  and W elfare program co n s is t in g  o f  L ife  Insurance, weekly 
Compensation Insurance and r s r . i l /  'To s p ita l  and S u rg ica l b e n e fits  s h a ll  he 
incorporated  in to  th is  agreement and s h a ll  _»e continued fo r  the duration there­
o f ;  however, the above plan s h a ll  be improved as fo l lo w s , e f fe c t iv e  the f i r s t  
( 1 s t )  o f  the month fo llo w in g  r a t i f i c a t io n .  The complete c o s t  o f  the Health and 
W elfare program s h a ll  be paid f o r  by tine Employer.
,To s p ita l  Doom -  Employee c 15 .0 0
"To s p ita l  Doom -  Dependent 13 .0 0
S u rg ica l Schedule -  Employee 300.00
S u rg ica l Schedule -  Dependent 300.00
M iscellaneous " o s p itn l  "barges 500. 0-0
H aternit, -  Employee
D is a b il ity  raiment 
Normal Eel ivory  -  Hoc tor  
Caesarian D elivery  -  Doctor 
Normal TTo s p ita l  Payment 
Caesarian TIospital Patient 
!Maternity -  Dependent 
Normal D elivery  -  Doctor 
Caesarian D elivery  -  Doctor 
Normal H osp ita l Payment 
Caesarian H osp ita l Payment 
L ife  Insurance 
F u ll Time Employees 
Department Managers 
W aiting Period 
D is a b ility  Payments
«J 1,'J C  O i w  
>0.00 
100.00 
1 ^0.00
100.00
r'o m
100.00 
120 .0 0  
IcQ .00
>VA>»00
3>00.00 
3 munt.-S 
h0(.. base Pay 
60.00  Narniaur.: -  20 weeks
SECTION 2.
A ll  employees h ired  a fte r  the con tra ct date and q u a lify in g  under ARTICLE 11, 
■SECTJce 13  shiall three ( 3) months a fte r  date o f  employment q u a lify  f o r  the 
Mealtn  and W elfare Program as s e t  fo r th  above.
SECTION 3.
Coordination o f  b e n e fits  p ro v is io n  s h a ll  apply where other group h o s p ita lis a ­
t io n , m ed ica l-su rg ica l coverage e x is t s .  E lig ib le  employees may not re ce iv e  
more than 1005 coverage. When coord in a tion  o f  b e n e fits  is  a p p lica b le , the 
t o t a l  payment o f  each insurance ca r r ie r  t r i l l  not exceed the amount o f  b e n e fits  
payable fo r  which they are l ia b le  in  the absence o f  coord in a tion .
E lig ib le  employees w i l l  re ce iv e  no le s s  than ICON coverage as provided by
The l i a b i l i t y  o f  the Employer fo r  dependent coverage s h a ll  bo determined in  
accordance with the estab lish ed  insurance p r in c ip le s  o f  "Primary Plan" or 
"Secondary P lan". The plan which covers the person as an employee is  consid ­
ered the "Primary Plan" or the "Primary C a rrier", and the plan which covers 
the person as a dependent is  considered the "Secondary C arrier" or "Secondary 
P lan", The Employer covering the dependent ch ild ren  o f  a male employee oper­
ates under the "Primary P lan".
ARTICLE 20. SETORITH
SECTION 1.
S en ior ! 
p lo y e r . 
be la id  
R eca ll
■V s h a ll  be defined as the length  o f  continuous employment w ith  the Eu- 
Hnder th is  d e f in it io n ,  the la s t  employee h ired  s h a ll  be the f i r s t  to  
o f f  provided the employee has the a b i l i t y  to  perform  the a v a ila b le  work, 
to-work s h a ll  be governed by the same p r in c ip le s  o f  s e n io r ity .
(10)
SECT1FU2.
F u ll-tim e and part-tim e s e n io r ity  s h a ll  be maintained se p a ra te ly . F u ll-t in e  
employees going to  part-tim e s h a ll  go to  the top  o f  the part-tim e s e n io r ity  
r o s te r . When a d d ition a l f u l l - t i n e  help  is  needed, such help  w i l l  be secured 
from the top o f  the part-tim e s e n io r ity  l i s t .  Part-tim e help  w i l l  be given 
fu ll -t im e  preference when needed on the basis  o f  s e n io r ity  provided he has the 
a b i l i t y  to  perform the a v a ila b le  work*
SECTTCT 3 ,
S e n io r ity  s h a ll  be considered l o s t :
(a) I f  an employee is  la id  o f f  fo r  a period  exceeding s ix  (5) months.
(o ) I f  he f a i l s  to  rep ort fo r  work fo r  three (3 ) consecutive  working 
days w ithout n o t ify in g  the Employer, unless i t  was im possible or 
unreasonable to  do s o .
(c )  I f  he is  duly discharged by the Employer.
(d) I f  he v o lu n ta r ily  q u its .
(e ) I f  he is  r e ca lle d  a fte r  la y o f f  and f a i l s  to  re p o rt  fo r  work 
w ith in  fou r  (l;.) working days. Such c a l l  back and n o t i f i c a ­
t io n  s h a ll  be , by c e r t i f i e d  m ail, sent to the employee’ s 
la s t  known address on f i l e  w ith  the Employer. Copy o f  r e ­
c a l l  n o tice  s h a ll  be mailed to  the Union.
SECTION li.
CuringFew employees s h a ll  be employed on a t r i a l  bas is  f o r  th ir ty  (30) days 
the t r i a l  p e r iod , new employees may be discharged or la id  o f f  a t the s o le  d is -  
’ e t io n  o f  the Employer w ithout recourse to  the grievance procedure and w ith­
out re feren ce  tc  s e n io r ity  and w ithout o b lig a t io n  to  re h ire  such employee.
SECTION 5.
The Employer s h a ll  prepare a s e n io r ity  l i s t  showing names, c la s s i f i c a t io n s ,  
rates and employment dates o f  a l l  employees in  the bargaining u n it, the l i s t  
to  be made a v a ila b le  to  the Union at the s ign in g  o f  the Agreement, and the 
Employer s h a ll fu rn ish  to  the Union a weekly supplemental l i s t  showing a l l  
d e le tion s  or add itions to  the s e n io r ity  l i s t .
ARTICLE 21. S’UTDAT WORK
SEPTIC-; 1.
A ll  Sunday work w i l l  be paid fo r  at the ra te  o f  time and on e -h a lf (1-J the 
regular ra te  o f  pay, and there w i l l  be no reduction  in  the workweek o f  employees 
who perform Sunday work.
SECTIOU 2.
I t  w i l l  be the p o l ic y  o f  the Employer to  d is tr ib u te  such Sunday work on an 
equ itab le  basis  to  those employees w ith in  a s to r e , co n s is te n t  with the needs o f  
management in  the proper operation  o f  the s to r e . There w i l l  be no d iscrim in ation  
against employees who re fu se  to  work on Sundays, and such Sunday work w i l l  be on 
a voluntary b a s is , except that i f  there are not s u f f i c ie n t  volunteers a v a ila b le  
fo r  Sunday work, the Employer w i l l  have the r ig h t  to  schedule the le a s t  sen ior 
employees w ith in  the c la s s i f i c a t io n  needed.
The Employer, b e fore  schedu ling the le a s t  sen ior  employee, w i l l  endeavor to 
secure voluntary help  in  the c la s s i f i c a t io n  needed from other stores  w ith in  an 
area,
ARTICLE 22. REST PERIODS
Fie Employer agrees to  grant a l l  employees a f i f t e e n  ( ly )  minute r e s t  p eriod  fo r  
each four (4 ) hours, or major fr a c t io n  th e re o f, o f  work, not to  exceed tiro (2 )
Ln any one ( l )  da„.
(11)
Tiie Employer may schedule an employee up to  one (1) hour fo r  lunch, or on e-h a lf 
(■J hour fo r  lunch and on e -h a lf Co  hour fo r  supper per day* TTo employee s h a ll 
work more than f iv e  (30 hours w ithout a meal p er iod ,
ARTICLE 2l|, TRANSFERS
TTo employee s h a ll  re required to  take a tra n sfer  to  a s to re  ou tside the ju r is ­
d ic t io n  o f  th is  co n tra ct,
ARTICLE 25, TRTIFORITS R TOOLS
SECTION 1,
ARTICLE 23. REAL PERIODS
Nniforms which the Employer requ ires  an employee to  wear, s h a ll  be furnished 
and laundered by the Employer, except fem ale uniform s,
SECTION 2,
Two (2) wash and wear frock s  per year w i l l  be furnished f u l l  time females (in  
th is  case the female employees w i l l  launder th e ir  own fr o c k s ) .  Upon term ination 
o f  employment, the employee w i l l  surrender to  the Enployer the uniforms issued 
to  the employee,
A fre e  t i e  w i l l  be furnished to  each male employee. I f  the t i e  is  worn out a.nd 
turned in  to  the employer, i t  w i l l  be rep la ced . I f  i t  is  l o s t ,  the employee 
w i l l  buy a replacem ent,
SECTION 3,
A ll  to o ls  and equipment s h a ll  be furnished by the employer and handled as here­
to fo r e ,
ARTICLE 25. UNION STORE CARD
The Union agrees to  fu rn ish  to  the Employer a t le a s t  one ( l )  union s to re  card 
fo r  each o f  the Employer's s tores  covered by th is  Agreement, to  be d isp layed  
on such p u b lic  p ortion  o f  t i e  premises as the Enployer may s e le c t .  Such cards 
s h a ll  remain the property o f  and s h a ll  be surrendered to  the Union upon demand,
ARTICLE 2?. VOTING TINE
During the General E lections (N ational and S tate) employees s h a ll  be granted 
reasonable time o f f ,  with, pay, to  v o te , provid ing time o f f  is  necessary . Em­
p loyee s h a ll  show p roo f o f  votin g  re g is tra t io n  i f  required  by Employer.
ARTICLE 25. BULLETIN 10ARDS
The Employer w i l l  provide a b u lle t in  board in  each s to r e . The Union may post 
n otices  necessary fo r  conducting TTnion business w ith p r io r  approval o f  the 
Employer,
An employee who is  c a lle d  to  ju ry  duty s h a ll  re ce iv e  the d iffe r e n c e  between 
Jury duty pay and h is base pay fo r  those days on which ho a c tu a lly  serv es , 
p rov id in g , he returns to  h is  regular job  on those days on which he does not 
serve .
ARTICLE 30. EUITERAL LEAVE WITU PA:
SECTION 1.
In case o f  the death o f  a parent, c h ild , spouse, brother or s i s t e r ,  m other-in - 
law or fa th e r -in -la w  o f  a regular fu l l - t im e  employee as defin ed  in  ARTICLE 11, 
SECTION 13, requ irin g  the absence o f  sa id  employee from h is  re g u la rly  scheduled 
assignment fo r  the purpose o f  preparing fo r  and/or attending the fu n era l, then 
such employee s h a ll  be granted a leave o f  absence o f  up to  three (3 ) days.
SECTION ?
o i l ,Where the em ployee's normal t in e  o f f  (va ca tion , h o lid a y s , 
e t c , )  f a l l s  w ith in  the three ( 3 ) day p e r iod , he w i l l  not r e ce iv e  pay fo r  three
(3) days, but on ly  fo r  those days which are normally scheduled f o r  work, Under 
no circum stances, however, s h a ll  the a p p lica tio n  o f  th is  clause r e s u lt  in  a 
change in  the employee’ s b a s ic  weekly sa la ry .
ARTICLE 31. •SEPARATION PAT
Any f u l l - t i n e  employee separated from the Company f o r  any reason other than 
proven d ishonesty or q u it t in g , s h a ll  re ce iv e  three (3 ) days n o tice  or three 
(3 ) days pay in  l ie u  th e re o f.
ARTICLE 32. PREVIOUS EXPERIENCE
Previous fu ll -t im e  employment experience in  any l ik e  r e t a i l  chain grocery  bu si­
ness or previous Food Fair experien ce , s h a ll  be recogn ized  and the app lican t 
fo r  employment slia.ll be s ta rted  in  the wage bracket fo r  which the a p p lica n t 's  
previous experience q u a lif ie s  him provid ing  no p r io r  s e rv ic e  back o f  f iv e  (p) 
years from the re-employment date s h a ll  be con sidered . In  order to  re ce iv e  
c r e d it  fo r  previous experience the ap p lican t must s ta te  h is  experience at the 
time o f  being interview ed fo r  employment and substantiated  by the Employer, 
F a ls ify in g  o f  a p p lica tio n  s h a ll  be grounds f o r  discharge o f  employee. Previous 
part-tim e experience w i l l  be given  f u l l  c r e d it  fo r  part-tim e work, however, 
previous part-tim e experience w i l l  be given on ly £0,'- f o r  fu l l - t im e  work.
ARTICLE 33. CQMPATT7 NEFNT’IS
A l l  employees required  to  attend Company c a lle d  meetings s h a ll  be compensated 
at th e ir  s tr a ig h t  time hourly  ra te , Employees not scheduled to work immedi­
a te ly  a fte r  the meeting s h a ll  get a minimum o f  one (1 ) hour o f  s tra ig h t time 
pay.
ARTICLE 3U. 
SECTION 1,
STRIFES AND LOCNPTTTS
I t  is  mutually agreed by the p a rties  to  th is  Agreement that there s h a ll  be no 
authorised s tr ik e  or stoppage o f  work by the Union, nor s h a ll  there be any 
lockout by the Employer during the l i f e  o f  th is  Agreement, and that any d i f f e r ­
ence or misunderstanding which may a r ise  between the con tra ctin g  p a rties  sh a ll 
be amicably adjusted  by and between the p a rties  them selves, and i f  any d i f f e r ­
ence or misunderstanding cannot be amicably adjusted  by and between the parties 
themselves then the matter s h a ll  be re fe rre d  to  a *'oard o f  A rb itra tio n  as pro­
vided fo r  in  ARTICLE 3 h e re o f.
SECTION 2.
In the event o f  a threat o f ,  preparation  f o r ,  or the a c tu a lity  o f  any unauthor-
_  . n  .* j __ , _  •  . 1  nGX X Ox X J-Ci :.-Lj
bop suc.i proceedings by an;
ized  work stoppage, walkout or s t r ik e ,  the Union and a l l  o f  i t s  o f f i c i a l s  w i l l  
take every reasonable a ction  to  prevent and to  
o f  i t s  members.
SECTION 3.
In the event the Union should g iv e  o f f i c i a l  re co g n it io n  to  any p ick e t  l in e  a f­
fe c t in g  the E ip loyer, the Union w i l l  n o t ify  the Employer a t  le a s t  fo r ty -e ig h t  
O40) hours in  advance o f  any p a r t ic ip a t io n  by the Union,
ARTICLE 33, FIRST AID NIT
The Employer s h a ll  in s t a l l  and keep supplied  a f i r s t  a id  k i t  in  each s to r e , in  
such a p lace  convenient and a c c e s s ib le  to  the employees in  event o f  an accident 
or emergency which requ ires m edical a tte n tio n .
ARTICLE 36. EETH0ACTI7TT'
Wage increases under th is  con tra ct s h a ll  be r e tro a c t iv e  to  July 2ii, 19oo.
(13)
TTo in d iv id u a l wage adjustment s h a ll  be na.de by the Ehployer except a fte r  con­
su lta t io n  w ith , and consent o f  the Union, except as otherw ise provided fo r  in  
th is  Agreement.
ARTICLE 38.  i ' il it a r :: LEAVE
ARTICLE 37. MERIT RAISES
The law governing leave o f  absence f o r  m ilita ry  s e rv ice  s h a ll  p r e v a il ,  and 
fa i lu r e  to  abide by such law sli3. l l  a lso  be considered  as a v io la t io n  o f  th is  
Agreement.
ARTICLE 39. VAcES
ALL FULL-TIRE ETIPYESS
ACROSS T TE ~DARD PTCREA.SE5
Three d o lla rs  (S3 . 00) per week e f fe c t iv e  -  7/ 2U/88)
Three d o lla rs  (*3 .00 ) per week e f fe c i t v e  -  7 /33 /67 )
Three d o lla rs  (*3 .0 0 ) per week e f fe c t iv e  -  7 /31 /88 )
ALL PART-TIV'T? ETI/r^EO (Except U t i l i t y  Clerks)
(Working le s s  than 30 hours per week as s e t  fo r th  above)
P ro-rata o f Full-Time Employees Tncreass e f fe c t iv e  -  7/ 0’ ,/8 8
Pro-rata o f Full-Tim e Employees Increase e f fe c t iv e  -  7 /23 /8 ?
Fro-rata o f Full-Time Employees Increase e f fe c t iv e  -  7/ 21/88
’ TEW FELL-TIKE ECRL0TrEE W/scE 3n'TEDTTIE
E ffe c t iv e E ffe c t iv e E ffe c t iv e
Department Managers 7/ 0) <■- / A - )  f 'n  . / l - . J j  -  i 7/21/'88
1 s t  0 months x p r\r\ b y *  J j 5 89.00
2nd 8 months 88.00 03 A p  . /  - * - • O't, AA ✓  * - + •
3rd 8 months 93.00 98.00 99.00
Uth 8 months 98,00 99. X 102.00
Thereafter 98.00 10 1.0 0 10«4* 00
E ffe c t iv e E ffe c t iv e E ffe c t iv e
Read Cashiers 1!  v/ ^ v /oo / v7 > / ■ - '  V s- • 7/21/88
1 s t  0 months / 87.00 73.00
2nd 0 mouths 89.00 72.00 t 00
3rd 5 months 71.0 0 tU. 00 77.00
Util 6 months 73.00 7 8.00 79.00
Thereafter 75.00 75.00 8 1.00
E ffe c t iv e E ffe c t iv e E ffe c t iv e
Reneral Clerks-x- 7/2U/58 7/23 /87 7 /2V 8 8
1 s t  8 months AM '^**0 0 ol.GG 8 85.00
2nd 0 months — 1 # OwA 8U. 80 87,00
3rd 6 months 88.00 72.00
Uth 8 months 88.50 "’1 ' , A  
. - M l
7 ) ,
Thereafter 7 1 .0 0 7U.00 7" X:i t •  -  ^
E ffe c t iv e E ffe c t iv e E ffe c t iv e
RLerks 7/2U/88 -7 ' A  -  /  ' "
. /  ' - V /  - « 7/21/88
J - o  u  0  U i i O
*  6
A  r ; 85.00
2nd 0 months r-' —'  'p«>
b ^ . o O
-  -
_  ‘ y j\ )
3rd 6 months 
Uth 6 months 
mh crea fter
—/ -a  ^
V  $  V j
80.50
83.00
- 1 * J0
V  #  0
-  - •  ^
'  C'- A ,  A
- V  •  w ' -
r-’ -|  A  ^
, — .  O V J
APTTCLF 30.  (Continued)
Porters
1 s t  6 months 
2nd 3 months 
3rd 6 months 
Uth 5 months
E ffe c t iv e
■ 53 .oo
5U.50
53.00
53.00
E ffe c tiv e
7/23/oT
. p -1.  Oo
57.50
55.00
31.00
r V fe e W *
00) 5 er
•f.TQCl
tea
V3-
"• F u ll-tim e F ight Grocer;*- Clerks s h a ll re ce iv e  f iv e  d o lla rs  (F5« 
above th e ir  d a / r a te . F o il-t im e  F ight G rocer/ Grew Chiefs s h a ll  
d o lla rs  (*10 . 00) per week above th e ir  d a / ra te .
FULL TF'E TUF.C’ T ^  0 r " ATOLL JTTLV 2)4, 193
- *r ,0 U
The above across-th e-boa rd  increases s h a ll  apply on ly to  em ployed /•;' ci&5 5 i~ 
ce iv in g  a sa la ry  at or above the new progression  maximum o f  th e ir  J0 ' 
f i c a t io n  on the date o f  the acro3s - tlie-hoard in crease .
P’L‘'/0
Saplo/ee3 below the new maximum o f  th e ir  job  c la s s i f i c a t io n  m il l  rsC 1 3a rv ice J 
ra te  se t  fo r th  in  the appropriate progression  based on th e ir  loug^* ®*„gg 
however, no em plo/ee w i l l  r e ce iv e  le s s  than the across -th e -boa rd  j-n3j:
FTrLL TIFF F.TLOUFFS hTUFU AFTFR JT.UF 2k, 1536
■ -YQS0*
New f u l l  time employees w i l l  re ce iv e  wages s o l e l /  on the basis  o f  tne PA *'«■ 
sions s e t  fo r th  above.
PA.P.T TIFF F.MF A T  FFFALF v^TF^FFS (A ccept TTt i l i t /  Clerics)
Part-tim e male and female employees w i l l  be h ired  and paid on a p ro -i ’fita -0 
b a s is .  In order fo r  p art-tim e employees to  re ce iv e  th e ir  autom atic increase.^ 
re fe rred  to  in  the Personnel Wage Schedule, they must work 10l;0 hours fo r  eac  ^
p rogression  in crea se , furtherm ore, the ru les s e t  fo r th  immediately a :0Ve *?*iicn 
apply to  fu l l - t im e  employees are a lso  ap p lica b le  to  part-tim e employees.
Full-Time TTt i l i t -  Clerks
E ffe c t iv e
</
E ffe c t iv e
“» fr> f  f  • 7
w ■ ___
F ffe c t iv c
c /ci f ' \ "
={ T  b.m—
F u ll-tim e under 20 
years old-”- 
Present agreed upon 
handicapped fu ll -t im e  
(L etter o f  Understanding)
1 s t  3 months 
Thereafter
A 1.32
1. -j-r' -- • ^
1 .4 0
1.U5
A 1.30
1.35
*  F u ll-tim e U t i l i t y  Clerks who reach twenty (20) years o f  age w i l l  progress 
to  t.j.s minimum ra te  o f  the General Clerk wage progression  schedu le.
Part-tim e TTt l l l t y  Clerks
1 s t  lOliQ ''curs 
Thereafter
E ffe c t iv e
A 1.325 
1.375
E ffe c t iv e
1 /22 /37
A 1 .U0
i.U5
E ffe ct iv e
I L / /a
A 1 . 30 
1 . -5
I f  any h ir in g  or progression  ra te  is  below the minimum wage esta b lish ed  ’ • - J-- , 
Federal wnge and Four Law, sa id  ra te  w i l l  be ra ised  to  the ra te  requ ired ' b .-°“ C 
sain  law on tne e f fe c t iv e  date o f  the le g a l  requirem ent.
t t t c t .v >,0-------------__U*
FFCTTCF ]
~iAStt P.FGISTER CLAUSF
Checkers, ca sh ie rs , handling cash, must have th e ir  own r e - i s t e r  t i r  • 
p loyee s h a ll  ' e resp on sib le  fo r  shortages in a cash drawer unless h e 'o r ^ C "  
nas :-een given  the p r iv ile g e  o f  counting h is cash and has been given M s° - r -  
aster readings b e fo re  and a fte r  the cash has been counted. Only 0uf» (£>  ^ ° “  
Plo .o e  s n a il be empowered to  ring  up on a cash drawer fo r  which be or 3 V 'V 5
re sp on s ib le . ° ‘-s l3
SECTION 2
In the event that a t t r i t io n  creates a department manager vacancy, the Employer 
and the Union v i l l  j o in t ly  d iscuss and decide whether such vacancy s h a ll  con­
tin u e . The Union agrees to  g ive  due and proper con s id era tion  to  the Employer 
p o s it io n  in  such m atter. I f  the p a rties  are unable to  agree, sa id  vacancy 
must be f i l l e d  w ith in  th ir ty  ( 30) days from the date the vacancy occu rs .
ARTICLE 1|1, EXPIRATION
This Agreement s h a ll  continue in  e f f e c t  from July 2l±, i 960 to  July 27, 1969, 
and continue in  e f f e c t  from year to  year th erea fte r  unless e ith e r  party n o t i f ie s  
the other party s ix ty  ( 60) days p r io r  to  exp ira tion  date , or any anniversary 
date th e re a fte r , o f  th e ir  d e s ire  to  terminate or open the Agreement fo r  the 
purpose o f  amendments and/or changes.
IN WITIIESSthereof the sa id  p a rties  execute th is  Agreement th is  
day o f  ,  1966.
FOR THE EMPLOYER
ADDENDUM TO CONTRACT, by and between TIE FOOD FAIR STORES, INC., Tampa, 
F lor id a , and TTTE RETAIL CLERKS UNION LOCAL NO. 1636 ,  which is  in  e f f e c t  u n til  
July 27, 1969.
I  (a)
PROVISIONS COVERING STORE MANAGER TRATIFFS 
PAY RATES
E ffe c t iv e  E ffe c t iv e
7/2U/66 7 /23 /67
E ffe c t iv e
7/ 21/68
1 s t  6 months 
2nd 6 months 
3rd 6 months 
Tnereafter
7 38.00 $ 91.00 *  9U.00
93.00 98.0 0  99.00
98.00  10 1 .0 0  10U.00
103.00 10 6 .0 0  109.00
No employee s h a ll  re ce iv e  a redu ction  in  wages by th is  addendum to 
e x is t in g  co n tra ct, and a l l  other p rov is ion s  o f  the e x is t in g  con tract 
w i l l  apply except as s p e c if ie d  above.
(b ) Tie maximum number o f  s to re  manager tra in ees w i l l  be f i v e  (9) fo r  
Branch 8. As need a rises  th is  number can be increased  by agree­
ment o f  the Company and Union.
I I RELIEF WORK
When an employee in  th e 'barga in in g  u n it o f  Local No, 1636  as s p e c i­
f ie d  in  e x is t in g  co n tra ct, r e lie v e s  a s to re  manager f o r  vaca tion  or 
sickness the wages fo r  such r e l i e f  w i l l  be as fo l lo w s :
E ffe c t iv e  -  7/2 k / 06 
E ffe c t iv e  -  7 /23 /67  
E ffe c t iv e  -  7 /21 /68
7 118.00 per week 
121,00 per week 
12lu00 per week
FOR THE EMPLOYER
(17)
